
 

 

 

 

 

View from the Chair 

Our Chair, Lord Toby Harris, encourages dental care professionals to provide information 
about their working pattern with us during this year’s annual renewal, and explains the work 
we’re doing to help students and trainees to understand what it means to be a regulated 
professional following the publication of new research into perceptions of the GDC from 
those who are just starting their career in dentistry.   

And on the eve of the general election, the Chair highlights the higher than usual profile that 
dentistry has had in the parties’ campaigns leading up to tomorrow’s vote.   

You will find the view from the Chair on our website.  

DCP renewal reminder 

The annual renewal for dental care professionals (DCPs) is now open. To complete annual 
renewal before it closes on 31 July, you will need to:   

• pay the Annual Retention Fee (ARF) by 31 July 
• make your CPD statement by 28 August (with any CPD done after 1 August counting 

towards the next CPD year) 
• declare you have, or will have, indemnity in place by 31 July. You must confirm you 

have indemnity or insurance cover in place before practising. 

We are also asking DCPs to complete a short working patterns survey via eGDC during the 
renewal period. The answers will help improve the sector’s understanding of dental 
professionals’ working patterns and support future workforce resource planning. 

If you are in the last year of your cycle, you can apply for a grace period before 31 July if you 
need some more time to complete your CPD. If accepted, you’ll get an extra eight weeks to 
complete your hours.   

Dental Professionals Alliance busts some myths about CPD 

The Dental Professional Alliance has written a guest blog on the GDC website. Their myth-
buster guide is aimed at helping you to navigate your CPD requirements, particularly as 
you’re in the middle of your annual renewal period.  

The myth-buster provides clarification on some of the common misconceptions about 
completing or submitting CPD, including grace periods, the 10 in 2 rule, and CPD cycles.  

http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/1/LTIrZoG-RG8UadLv--ASJQ/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL2Jsb2cvZGV0YWlsL2Jsb2dzLzIwMjQvMDcvMDMvYS12aWV3LWZyb20tdGhlLWNoYWlyLWRlbnRhbC1jYXJlLXByb2Zlc3Npb25hbHMtYXJlLXJlbmV3aW5nLXRoZWlyLXJlZ2lzdHJhdGlvbi1hbmQtd2UtcHJvdmlkZS1pbmZvcm1hdGlvbi1hYm91dC1maXRuZXNzLXRvLXByYWN0aXNlLXRyZW5kcy1hbmQtd2hhdC1pcy1yZWFzb25hYmxlLWluLXRlcm1zLW9mLWNsaW5pY2FsLXJlY29yZHM
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/2/Hjmle4w7V3o57bhGfrKVfw/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL2Jsb2cvZGV0YWlsL2Jsb2dzLzIwMjQvMDYvMjQvY29udGludWluZy1wcm9mZXNzaW9uYWwtZGV2ZWxvcG1lbnQtKGNwZCktbXl0aC1idXN0aW5nLWhlbHBpbmctZGNwcy1uYXZpZ2F0ZS10aGVpci1jcGQtcmVxdWlyZW1lbnRz
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/2/Hjmle4w7V3o57bhGfrKVfw/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL2Jsb2cvZGV0YWlsL2Jsb2dzLzIwMjQvMDYvMjQvY29udGludWluZy1wcm9mZXNzaW9uYWwtZGV2ZWxvcG1lbnQtKGNwZCktbXl0aC1idXN0aW5nLWhlbHBpbmctZGNwcy1uYXZpZ2F0ZS10aGVpci1jcGQtcmVxdWlyZW1lbnRz


 

Medicine exemptions for dental hygienists and dental therapists 

On 26 June, we welcomed a change in legislation that aims to improve direct access for 
patients to dental hygienists and dental therapists, while promoting better use of the skill mix 
in the dental team.  

The change enables dental hygienists and dental therapists across the UK to supply and 
administer specific prescription-only medicines under an exemptions mechanism, without the 
need for a dentist's prescription, a patient-specific direction or a patient group direction.  

More on administering medicines under exemptions is provided on our website.  

Publishing less information about Interim Orders Committee outcomes 

We have changed our approach to what will be published following decisions by the Interim 
Orders Committee, following a review of our policy. We know that fitness to practise 
investigations can be intrusive, and stress can be caused not just by the experience but also 
by the information made publicly available while inquiries are ongoing.   

The change means that Dental Professionals Hearings Service will no longer publish 
determinations made by the Interim Orders Committee. Instead, only the outcome will be 
published, including any action taken to protect the public, patients or dental professionals. 
Any restrictions on registration will continue to be added to the online register. 

The role of the Interim Orders Committee is to assess serious and immediate risks to patient 
safety and public confidence in the profession. It does not determine the facts of a case. 
When reviewing the policy, we weighed the need to maintain public safety and confidence 
with the potential impacts on an individual’s health and wellbeing from the publication of 
untested allegations.   

Our Disclosure and Publication Policy has been updated to reflect the change.   

 

 

http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/3/MhhU8PIwRnkb2ezYgkB7OA/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL25ld3MvZGV0YWlsLzIwMjQvMDYvMjYvZ2RjLXdlbGNvbWVzLWNoYW5nZS10aGF0LWltcHJvdmVzLWRlbnRhbC1jYXJlLWRlbGl2ZXJ5LWZyb20taHlnaWVuaXN0cy1hbmQtdGhlcmFwaXN0cw
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/4/eq_rUNaKtErFpFDOoPqAow/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL25ld3MvZGV0YWlsLzIwMjQvMDYvMjYvZ2RjLXdlbGNvbWVzLWNoYW5nZS10aGF0LWltcHJvdmVzLWRlbnRhbC1jYXJlLWRlbGl2ZXJ5LWZyb20taHlnaWVuaXN0cy1hbmQtdGhlcmFwaXN0cw
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/5/tcTgH2wsl_3aPDs_PLAZCQ/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9zdGFuZGFyZHMtZ3VpZGFuY2Uvc3RhbmRhcmRzLWFuZC1ndWlkYW5jZS9nZGMtZ3VpZGFuY2UtZm9yLWRlbnRhbC1wcm9mZXNzaW9uYWxzL25vdGljZS10by1kZW50YWwtdGhlcmFwaXN0cy1hbmQtZGVudGFsLWh5Z2llbmlzdHM
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/6/rfcCEIu15V5ynI9qbr1_3A/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL25ld3MvZGV0YWlsLzIwMjQvMDcvMDIvY2hhbmdlLW9mLXBvbGljeS1vbi1pbnRlcmltLW9yZGVyLWNvbW1pdHRlZS1kZXRlcm1pbmF0aW9ucw
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/6/rfcCEIu15V5ynI9qbr1_3A/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL25ld3MvZGV0YWlsLzIwMjQvMDcvMDIvY2hhbmdlLW9mLXBvbGljeS1vbi1pbnRlcmltLW9yZGVyLWNvbW1pdHRlZS1kZXRlcm1pbmF0aW9ucw
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/7/BRsc2aq9R4ZoyCC4OgFE6A/aHR0cHM6Ly93d3cuZGVudGFsaGVhcmluZ3Mub3JnL2hlYXJpbmdzLWFuZC1kZWNpc2lvbnM
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/8/MCAGAUVTp5dqJJ-vBcXsPw/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9kb2NzL2RlZmF1bHQtc291cmNlL2luZm9ybWF0aW9uLXdlLWhvbGQtYWJvdXQteW91L2Rpc2Nsb3N1cmUtYW5kLXB1YmxpY2F0aW9uLXBvbGljeS0zLnBkZj9zZnZyc249OTQxZjE2ZWVfMw


Long term trends in fitness to practise and record keeping  

The success of the initial inquires pilot relies on the assistance of dental professionals, 
particularly when a request for clinical records is made. Clare Callan, Associate Director, 
Fitness to Practise, sets out the long view on trends in fitness to practise and explains how 
the pilot, improved local complaint handling and process improvements mean we seeing 
fewer concerns raised and are closing more cases at the early stages of an investigation. 

Shamir Mehta, Senior Clinical Dental Adviser, provides some timely and detailed guidance 
on dental record keeping in his blogpost, which explains what is professional, reasonable 
and in the interest of patients, and the role of clinical advisers play in fitness to practise.   

 

Dental Leadership Network focusing on health and wellbeing 

The Dental Leadership Network met in London on 12 June to spotlight the crucial role of 
dental leaders in promoting health and wellbeing within the profession. 

Speakers included representatives from the Diversity in Dentistry Action Group on the 
importance of creating a culture of belonging and inclusion in the dental workplace, Dental 
Core Trainee Zain Hameed discussing the management of a chronic health condition in 
dentistry, and Dr Mahrukh Khwaja covering resilience strategies, highlighting both team and 
individual interventions. 

Panel discussions were held on mental health wellness in the workplace and the link 
between a healthy dental team and exceptional patient care. Tom Whiting, the GDC’s new 
Chief Executive Officer and Registrar, delivered the closing address. 

Find out more about the Dental Leadership Network. 

New to UK dental practice programme ends its first year 

We started a new programme of webinars last year with the aim of introducing new 
overseas-qualified dental professionals to practising dentistry in the UK. We have had 
hundreds of people join one of the three sessions we’ve held, with the support of 
experienced dental professionals who have helped us to deliver the programme.   

http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/9/sPdtP115BcJownQq61apyQ/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL2Jsb2cvZGV0YWlsL2Jsb2dzLzIwMjQvMDYvMTkvdHJlbmRzLWluLWZpdG5lc3MtdG8tcHJhY3Rpc2Utd2UtYXJlLXNlZWluZy1mZXdlci1jb25jZXJucy1hbmQtY2xvc2luZy1tb3JlLWNhc2VzLWF0LXRoZS1lYXJseS1zdGFnZXMtb2YtdGhlLXByb2Nlc3M
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/9/sPdtP115BcJownQq61apyQ/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL2Jsb2cvZGV0YWlsL2Jsb2dzLzIwMjQvMDYvMTkvdHJlbmRzLWluLWZpdG5lc3MtdG8tcHJhY3Rpc2Utd2UtYXJlLXNlZWluZy1mZXdlci1jb25jZXJucy1hbmQtY2xvc2luZy1tb3JlLWNhc2VzLWF0LXRoZS1lYXJseS1zdGFnZXMtb2YtdGhlLXByb2Nlc3M
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/10/7xskW7Mpn2QfidVtTC9Ung/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL2Jsb2cvZGV0YWlsL2Jsb2dzLzIwMjQvMDYvMTkvZGVudGFsLXJlY29yZC1rZWVwaW5nLXdoYXQtaXMtcHJvZmVzc2lvbmFsLXJlYXNvbmFibGUtYW5kLWluLXRoZS1pbnRlcmVzdC1vZi1wYXRpZW50cw
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/10/7xskW7Mpn2QfidVtTC9Ung/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9uZXdzLWJsb2dzL2Jsb2cvZGV0YWlsL2Jsb2dzLzIwMjQvMDYvMTkvZGVudGFsLXJlY29yZC1rZWVwaW5nLXdoYXQtaXMtcHJvZmVzc2lvbmFsLXJlYXNvbmFibGUtYW5kLWluLXRoZS1pbnRlcmVzdC1vZi1wYXRpZW50cw
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/11/E0RbOIW_jNVBvWcsk5EspA/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9hYm91dC11cy93aGF0LXdlLWRvL0Fib3V0LXRoZS1kZW50YWwtbGVhZGVyc2hpcC1uZXR3b3Jr


We want to thank all those who have taken part, and let you know that we will be starting this 
annual programme again soon. If you qualified outside the UK and registered between 
August 2023 and the end of July 2024, you will receive an invitation to join a session in 
August.  

Our welcome to UK dental practice video for new starters can be found online.   

Working patterns data update  

On 1 July, we published a revised aggregated data report for the dentists’ working patterns 
data, after a further data cleansing exercise. 

This is our latest publication as part of its commitment to provide vital working patterns data 
on the UK’s dental professionals. Find out more about dentists’ working patterns on our 
website.  

Early career dental professionals’ views of the GDC – new research 

We have published the findings of a comprehensive research study aimed at understanding 
the experiences, perceptions and attitudes of early career dental professionals towards the 
GDC. 

The survey of 1,479 early career dental professionals revealed varying perceptions of the 
GDC among dental professionals. 

The research shows that, overall, most early career dental professionals hold either a 
positive (44%) or neutral (30%) perception of the GDC, with dental care professionals 
viewing the GDC more favourably than dentists. 

The research also shows that over time, dental professionals' perceptions of the GDC are 
more informed by their colleagues’ views rather than their own experiences of the GDC, with 
individuals registered with the GDC for a longer period typically less positive in their 
perceptions. 

However, perceptions do vary between the different professional groups. Dental nurses had 
the highest positive perceptions, with 59% viewing the GDC favourably. In contrast, dentists 
had the lowest positive perceptions at 22%. Additionally, dentists had the highest negative 
perceptions, with 52% of respondents expressing unfavourable views, significantly more 
than any other group.  

You can read the highlights or the full report on our website.   

http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/12/lExXcPS_9uK7P7IY6XlgKA/aHR0cHM6Ly93d3cueW91dHViZS5jb20vd2F0Y2g_dj1BVEMxS1JmTTdjQSZ0PTFz
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/13/2eOdIefUiKNF2poTfMeRTA/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9Eb3dubG9hZEhlbHBlci5hc3B4P2RvY0lEPTk4MzM3NzIxLWYwYTYtNDMxNC05Y2IzLTZjYTgzZGM0NDRmNw
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/14/eiHQ9FIhO7Sg5UfFn5roPg/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9hYm91dC11cy9vdXItb3JnYW5pc2F0aW9uL3JlcG9ydHMvd29ya2luZy1wYXR0ZXJucy1kYXRh
http://xl80w.mjt.lu/lnk/AWQAAEkq0_MAAchk_5AAAJtYdWoAAYCr3vcAm80MAA7KkABmhnc_EEMedbU8RFSO5RDd4tmTygAOlQI/15/JjGqqanXuOnjYwaiVWywjA/aHR0cHM6Ly93d3cuZ2RjLXVrLm9yZy9hYm91dC11cy93aGF0LXdlLWRvL3Jlc2VhcmNoL291ci1yZXNlYXJjaC1saWJyYXJ5L2RldGFpbC9yZXBvcnQvdW5kZXJzdGFuZGluZy1hbmQtZXZhbHVhdGluZy1lYXJseS1jYXJlZXItZGVudGFsLXByb2Zlc3Npb25hbHMnLWV4cGVyaWVuY2VzLW9mLXRoZS1nZW5lcmFsLWRlbnRhbC1jb3VuY2ls



